3


Name:
Institution:
Course:
Date:

Integrating interprofessional perspectives to lead quality improvement in patient safety, cost effectiveness, and work-life quality.
The primary result of this study is that interprofessional education teams have more awareness of social determinants of health in the patient case. Health profession students enter the clinical environment being able to recognize situations where communication is essential for patient safety, a proper hand-off and to make sure that there are no complications from the care. Nursing research shows that there is an increase in patient satisfaction.
It is evident that having a more diverse team of healthcare practitioners working together improves the patient options in addressing social health determinants and to prescribe or create a more comprehensive treatment plan for the patient. 
Treating the whole patient; it is not just biology, genetics or medical that influences the patient health outcomes; its everything about the person, their family, environment, economic status, education. With interprofessional education the patient communicates and is treated by a team, making sure to understand the patient goals by regularly checking on the progress. 
Interprofessional healthcare teamwork helps avoid drug mistakes, enhance patient service (and therefore HCAHPS), and provide improved patient outcomes, all of which can reduce the cost of healthcare. It also helps hospitals save money by reducing redundancies in workflow and organizational inefficiencies.
The established factors that lead to effective collaboration were: joint venture, cooperative effort, willing engagement, shared preparation and decision-making, team approach, contribution of expertise, shared responsibility, non-hierarchical relationships and shared knowledge and expertise strength.
Interprofessional communication builds trust and understanding that leads to improved health outcomes that are patient-centered.
Interprofessional collaboration refers to practice and education initiative whereby individuals from two or more professional backgrounds meet, interact, learn together, and practice with the client at the center of care.
Incorporating interprofessional perspectives related to initiative functionality and outcome
According to the World Health Organization, various disciplines will work more efficiently as a team to help enhance patient outcomes by implementing interprofessional teamwork and learning to work together and value each other's healthcare perspectives.
Clinical work was impeded by the lack of appropriate cooperation between providers. Users of mental health services have encountered fragmented services that lead to confusion and vulnerability. The lack of coordination resulted in insufficient recovery facilities and prolonged the elderly patients' hospital stay.
Since each team member uses his or her own experience to formulate individual care priorities, multidisciplinary teams are unable to develop a coherent care plan. In comparison, in an interdisciplinary team, each team member draws on the expertise of each other to achieve common, mutual goals.
Challenges related to Working Interprofessionally.
	The barriers to working interprofessionally include lack of a clearly stated, common and observable purpose; lack of interprofessional cooperation training; position and leadership ambiguity; too large or too small a team; team not composed of suitable professionals; lack of adequate mechanism for timely knowledge exchange; need for guidance.
Interdisciplinary rounds are an important part of patient care preparation in many healthcare facilities. This method of care planning increases the efficiency of contact between healthcare workers, creates a sense of cooperation and coordination, and crystallizes the overall image of care that each patient needs. Providing patients with the best hospital experience requires cooperation and collaboration between all professionals participating in the care of a patient. This cooperative approach is known as interprofessional cooperation, and its aim is to help physicians and nurse’s work together to provide the best quality care.
Workplace collaboration takes into account the thoughts, talents, perspectives, and views of workers. Processes and priorities become more integrated as people work together freely, leading the community to a higher success rate in achieving a shared goal.



